a2

™

PERFORMANCE AGREEMENT
2019/2020 FINANCIAL YEAR

Made and Entered into by and between

THE GREATER GIYANI MUNICIPALITY

Herein represented by
MAYOR, - CLL BA. SHIVAMBU
(H.erein after referred to as the "Employer”)
And
MUNICIPAL MANAGER, - MM CHAUKE

(Herein and after referred to as the “Employee”)

For the period
01 July 2019 — 30 June 2020
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(ii)

(iii)

(iv)

Employee are hereinafter referred to as “the Parties”:

The Parties wish to ensure that there is compliance with the PMS Policy and the
procedure manual of Council.

NOW Therefore the Parties agree as follows:

DEFINITIONS

as amended)

IDP
SDBIP
POE
KPA
KPI
MFMA

- integrated Development Pian

- Service Delivery Budget Implementation Plan
- Portfolio of Evidence

- Key Performance Area

- Key Performance Indicator

- Municipal Finance Management Act

FINANCIAL YEAR .- refers to the 12 month period which the Organisation determines ag

its budget year.
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1. INTRODUCTION

2. PURPOSE OF AGREEMENT

The purpose of this agreement is to:-

2.3 Specify accountabilities as set oyt in a performance plan, which forms an anhexure to

2.5 Use the performance agreement as the basis for assessing whether the employee has
met the performance expectations applicable to histher job;

2.6 In the event of outstanding performance, to appropriately reward the employee; and;

2.7 Give effect to the employer's commitment toa performance-orientated relationship with
its employee in attaining equitable ang improved service delivery.
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3. STRATEGIC OBJECTIVE

3.STRATEGIC OBJECTIVES
Chapter Two of the IDP indicates Municipal Strategic Objectives which further indicates what the municipality
needs to achieve. The Strategic objectives were developed to ensure that all National Key Performance

Areas are addressed.

Municipal Manager To lead, direct and manage a motivated and
inspired Administration and account to the Greater
Giyani Municipality Council as Accounting Officer
for long term Municipal sustainability to achieve a
good creditor rating within the requirements of the
relevant legislation and whereas the following
sections within the department, i.e. Performance

™

Management, Risk Management and Internal
Auditing is managed for integration, efficient,
economic and effective communication and

service delivery.

Finance To secure sound and sustainable management of
the financial affairs of Greater Giyani Municipality
by managing the budget and treasury office and
advising and if necessary assisting the accounting
officer and other directors in their duties and
delegation contained in the MFMA. Ensuring that
the Greater Giyani Municipality is 100% financially
viable when it comes to Cost Coverage and to
(. manage the Grant Revenue of the municipality so

that no grant funding is foregone

Community Services To coordinate Environmental Health Services,
Libraries, Safety and Security, Environmental and
Waste management Parks and Recreation as well
as Disaster management to decrease community
affected by disasters

Technical Services To ensure that the service delivery requirements
for roads are met and maintenance of water,
sewerage and electricity are conducted for access
to basic services as well as no less than an

average of 100% MIG expenditure
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[tocal Economic Development

To direct the Greater Giyani  Municipality’s
resources for advanced economic development
and investment growth through appropriate town
and infrastructure planning in order that an
environment is created whereby all residents will

have a sustainable income

Corporate Services

To ensure efficient and effective operation of
council services, human resources and
management, legal services HIV/Aids, Youth,
Disabled and Gender Desk Sports Arts and
culture, Communication, Events and the provision
of high quality customer orientated administrative
systems.

Ensuring 100% compliance to the Skills
Development Plan

4. COMMENCEMENT AND DURATION

4.1 This Agreement will commence on 01 July 2019 and will remain in force until 30
June 2020 or until a new Performance Agreement, Performance Plan and Personal
Development Plan is concluded between the parties for the ensuing financial year or
part thereof.

4.2 The parties will review the provisions of this Agreement during June each year and
will conclude not later than 31st July of each ensuing financial year a new
Performance Agreement, Performance Plan and Personal Development Plan that
replaces this Agreement.

4.3 This Agreement will terminate on the termination of the employment contract entered
into by and between the parties for whatever reason.

4.4 The parties agree that the contents of the agreement may he revised at any time

during the duration thereof with the purpose to determine the applicability thereof.
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5, PERFORMANCE OBJECTIVES
5.1 The Performance Plan Annexure "a" sets out:
9.1.1  The performance objectives and targets that myst be met by the Employee
2.1.2  The time frames within which those performance objectives and targets must
5.2 The performance objectives angd targets reflected in Annexure "A" are set by the
Employer in consultation with the Employee, and are based on the IDP, SDBIP ang
Budget of the Employer and sha)) include the foliowing:
5.2.1 The key objectives that describe the main tasks that need to pe done;
5.22  The key performance indicators and means of verification that provide the
523  The target dates that describe the timeframes in which the work muyst be
5.24 The weightings showing the relative importance of the key objectives to each

5.3 The Employee's performance will, in addition, be measured in terms of contributions to
the goals and strategies set out in the Employer's IDP.
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in the discretion of the Employer be reasonably required from time to time to enable
him/her to meet the performance objectives and targets established in terms of this
Agreement.

5.6 The Employee acknowledges the fact that the Employer is entitled to review and make
reasonable changes to the provisions of Annexure “A" from time to time for operational
reasons. The Employer agrees that the Employee will be fully consulted before any such
change is made.

5.7 The provisions of Annexure "A" may be amended by the Employer when the
Employer's performance management system is adopted, implemented and/or amended
as the case may be.

5.8 The Personai Development Plan Annexure “B” sets out the Employee’s personal
development requirements in line with the objectives angd targets of the Employer

5.9 Disclosure of Financial Interests Annexure “C” set out the financial interests of the
employee

6. PERFORMANCE MANAGEMENT SYSTEM

6.1 The Employee agrees to participate in the performance management system that the
Employer adopts or introduces for the municipality, management and municipal staff of
the municipality.

6.2 The Employee accepts that the purpose of the performance management system will be
to provide a comprehensive system with specific performance standards to assist the
municipality, management and municipal staff to perform to the standards required.

6.4 The Employee undertakes to actively focus towards the promotion and implementation of
the Key Performance Areas (KPA's), including special projects relevant to the
Employee's responsibilities, within the locaj government framework.
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6.5 The criteria upon which the performance of the Employee must be assessed consist of
two components, both of which must be contained in the performance agreement-

6.5.1 The Employee must be assessed against both components, with a weighting of
80:20 allocated to the Key Performance Areas (KPA's) and the Core Competency
Requirements (CCR's), respectively.

6.5.2 Each area of assessment will be weighted and will contribute a specific part to the

total score.

6.5.3 KPA's covering the main areas of work will account for eighty percent (80%) and
CCR's will account for twenty percent {20%) of the final assessment.

6.6 The Employee's assessment will be based on his/her performance in terms of the
outputs/outcomes (performance indicators) identified as per the performance plan which
are linked to the KPA's, which constitute eighty percent (80%) of the overall assessment
resuit as per the weightings agreed to between the Employer and Employee.

Institutional Development and
Transformation

2. Good Governance and Public Participation | 15

3. Local Economic Development (LED) 10

4. Municipal Financial Viability and 20
Management

5. Basic Service Delivery and Infrastructure 30

6. Spatial Development 10

TOTAL 100%

6.7 The key performance areas related to the functional area of Employee shall be subject to
negotiation between the Employer and the Employee.

6.8 The CCRs will make up the other 20% of the Employee's assessment score as foliows:
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Leading competencies

service delivery and build efficient contingency
plans to manage risk

Strategic * Impact and Infiuence Provide and direct a vision for the institution, and 10
Direction and * Institutional Performance inspire and deploy others to delivery on the
Leadership Management strategic institutional mandate
* Strategic Planning and :
Management
* Organisational Awareness
People * Human Capital Planning and Effectively manage, inspire and encourage 10
Management Development people, respect diversity, optimise talent and
* Diversity Management build and nurture relaticnships in order to
* Employee Relations Management | achieve institutional objectives
* Negotiation and dispute
Management
~"vogramme and | ¢ Programme and Project Planning Able to understand programme and project 10
" rroject and Implementation management methodology; plan, manage,
Management * Service Delivery Management monitor and evaluate specific activities in order
* Programme and Project to delivery on set objectives
Monitoring and Evaluation
Financial * Budget Planning and Execution Able to compile, plan and manage budgets, 10
Management * Financial Strategy and Delivery control cash flow, institute financial risk
* Financial Reporting and Monitoring management and administer procurement
processes in accordance with recognised financial
practices. Further to ensure that all financial
transactions are managed in an ethical manner
Change * Change Vision and Strategy Able to direct and initiate institutional 10
Leadership * Process Design and improvement transformation on all leveis in order to
* Change Impact Monitoring and successfully drive and implement new initiatives
Evaluation and deliver professional and quality services to
the community
Governance * Policy Formulation Able to promote, direct and apply 10
L radership * Risk and Compliance management professionalism in managing risk and compliance
* Cooperative Governance requirements and apply a thorough
understanding of governance practices and
obligations. Further, able to direct the
conceptualisation of relevant policies and
enhance cooperative governance relationships
Core Competencies
Moral Able to identify moral triggers, apply reasoning 10
competence that promotes honesty and integrity and
consistently display behaviour that reflects moral
competence
Planning and Able to plan, prioritise and organise information 10
Organising and resources effectively to ensure the quality of
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Analysis and
Innovation

Able to critically analyse information, challenges

and trends to establish and implement fact-based
solutions that are innovative to improve
institutional processes in order to achieve key
strategic objectives

Knowledge and
Information
Management

Able to promote the generation and sharing of
knowledge and information through various
processes and media, in order to enhance the
coliective knowledge base of local government

Communication

Able to share information, knowledge and ideas
in a clear, focused and concise manner
appropriate for the audience in order to
effectively convey, persuade and influence
stakeholders

Results and
. _Jality Focus

Able to maintain high quality standards, focus on
achieving resuits and objectives while
consistently striving to exceed expectations and
encourage other to meet quality standards.
Further, to actively monitor and measure results
and quality against identified objectives

Core Competencies

100%
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7. EVALUATING PERFORMANCE

7.1 Annexure "A" to this Agreement sets out:

7.1.1 The standards and procedures for evaluating the Employee's performance: and
7.1.2 The intervals for the evaluation of the Employee's performance.

7.2 Despite the establishment of agreed intervals for evaluation, the Employer may, in
addition, review the Employee's performance at any stage while the contract of

employment remains in force.

7.3 Personal growth and development needs identified during any performance review
discussion must be documented in a personal development plan as well as the actions.

7.4 The Employee's performance will be measured in terms of contributions to the goals
and strategies set out in the Employer's IDP.

7.5 The annual performance appraisal must involve:
7.5.1  Assessment of the achievement of results as outlined in the performance plan-

(i) Each KPA should be assessed according to the extent to which the specified
standards or performance indicators have been met and with due regard to ad
hoc tasks that had to be performed under the KPA.

(i) An indicative rating on the five-point scale shouid be provided for each KPA.

(iii) The applicabie assessment rating calculator must then be used to add the

scores and calculate a final KPA score. | '

7.5.2 Overall rating is calculated by using the applicable assessment-rating calculator.
Such overall rating represents the outcome of the performance appraisal.
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7.6 The assessment of the performance of the Employee will be based on the following
cale for KPA's :

T

rating s

s 2|5 Hid 2 S

5 Outstanding Performance far exceeds the standard expected
Performance of an employee at this level. The appraisal
indicates that the Employee has achieved above
fully effective results against all performance
criteria and indicators as
specified in the PA and Performance plan and
maintained this in all areas of
Responsibility throughout the year.

4 Performance Performance is significantly higher than the
significantly standard expected in the job. The appraisal
above indicates that the Employee has achieved above
expectations fully effective results against more than half of the
performance criteria and indicators and fully
achieved all others throughout the year.

3 Fully effective Performance fully meets the standards expected
in all areas of the job. The appraisal indicates that
the Employee has fully achieved effective results
against all significant performance criteria and
indicators as specified in the PA and
Performance Plan.

2 Performance Performance is below the standard required for
not fully effective | the job in key areas. Performance meets some of
the standards expected for the job.

The review/assessment indicates that the
employee has achieved below fully effective
results against more than half the key
performance criteria and indicators as specified in
the PA and Performance Plan

1 Unacceptable Performance does not meet the standard
performance expected for the job. The review!
Assessment indicates that the employee has
achieved below fully effective results against
almost all of the performance criteria and
indicators as specified in the PA and
Performance Plan. The employee has failed to
demonstrate the commitment or ability to bring
performance up to the level expected in the job
despite management efforts to encourage
improvement.

/,_\
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7.7 For purposes of evaluating the annual performance of the Employee an evaiuation panel
constituted of the following persons must be established-

7.7.1  Mayor

7.7.2 Mayor/ Municipal Manager from another Municipality
7.7.3 Chairperson of the Performance Audit Committee
7.7.4 Member of Executive Council

7.7.5 Ward Committee Member

The PMS Manager must provide secretariat services to the evaluation panel referreq
to in sub regulations (d) and (e).

P

8. SCHEDULE FOR PERFORMANCE REVIEWS

8.1 The performance of the Employee in relation to his/her performance agreement shall be
reviewed on the foilowing dates with the understanding that reviews in the first and third

quarter may be verbal if performance is satisfactory:

July -geptember Before end of MtBBWérKZ 19 | Informal reviews i

performance is
satisfactory, if not

(H . satisfactory the reviews
L will be formal
2 October - | Before end of January 2020 | Formal
December (Midyear Review)
3 January - March Before end of April 2020 Informal reviews if

performance is
satisfactory, if not
satisfactory the reviews
will be formal

4 April- June Before end of September | Formal
2020 (Annual Review)
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meetings.

8.3 Performancs feedback shall be based on the Employer's assessment of the Employse's
performance.

9.1 A Personal Development Plan (PDP) for addressing developmental gaps is attached as
"ANNEXURE B" ang shall form part of this agreement.

10. OBLIGATIONS OF THE EMPLOYER

10.1  The Employer shall:

reasonably require from time to time assisting him/her to meet the performance
objectives and targets established in terms of the agreement.
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11. CONSULTATION

11.1  The Employer agrees to consult the Employee timeously where the exercising of the
Employee powers wili have amongst others—

11.1.1 A direct effect on the performanbe of any of the Employee's functions;

11.1.2 Commit the Employee to implement or to give effect to a decision made by the
Employer;

11.1.3 A substantjal financial effect on the Municipality.

11.2 The Employer agrees to inform the Employee of the outcome of any decisions taken
pursuant to the exercise of powers contemplated in 10.1 as Soon as is practicabie to
enable the Employee to take any necessary action without delay.

12. MANAGEMENT OF EVALUATION OUTCOMES

12. The key to a developmentally oriented performance management system towards
inadequate performance is to promote improvement through feedback, learning and
support, rather than judgement, sanctions or punishment.

review,

12.3 The evaluation of the Employee's performance shall form the basis for rewarding
outstanding performance Or correcting unacceptable performance

12.4 A performance bonus ranging from five percent (5%) to fourteen percent (14%) of the
all-inclusive remuneration package may be paid to an employee in recognition of
outstanding performance, subject thereto that , in determining the performance bonus
the relevant percentage is based on the overall rating, calculated by using the
applicable assessment-rating calcuiator; provided that-
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12.4.1 A score of one hundred and thirty percent (130%) to one hundred and forty
nine percent ( 149%) is awarded a performance bonus r

anging from five percent
(5%) to nine percent (9%}); and

12.4.2 A score of one hundred and fifty percent (150%) and above is awarded a

performance bonus ranging from ten percent (10%) to fourteen percent (14%).

12.5 The performance bonus referred to in 12.4 here abov

e Is payable annuaily and
constituted as follows

12.1

improve his/her performance; and

12.1.2 After appropriate performance counselling and having provided the necessary
guidance and/or support and reasonable time for improvement in performance,

and performance does not improve, the employer may consider steps to

implement a disciplinary process that will he

guided by the Labour Relations Act
66 of 1995,




13. PERFORMANCE BONUS
In accordance with PMS Policy, a Performance bonus must be paid once a year provided

the Municipality has budget for bonuses, after

13.1 the annual report for the financial year under review has been tabled and adopted by

the municipal Council;

13.2 an evaluation of performance in accordance with the provisions of section 7 of this

agreement; and

13.3 approval of such evaluation by the municipal Council, as a reward for outstanding

performance.

14. DISPUTE RESOLUTION /APPEAL
14.1 Dispute on performance agreement / performance evaluation

14.1 In a case where the employee is not satisfied with the assessment proceedings or
results, the employee must apply in writing for reconsidering the performance
review. The application for the appeal must be submitted within 14 working days
from the date in which the assessment feedback has been communicated with
the concerned employee. The employee shall look for a representative for

assistance and support, example, Union Representatives.

14.2 The application must be submitted to the Municipal Manager and the Municipal
Manager must appoint an Appeals Committee to deal with such appeals. The
findings of the Appeals Committee should be forwarded to the Municipal
Manager with recommendations. The Municipal Manager must make a final
decision on the matter and his/her decision will be regarded as final and binding.
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15. GENERAL

15.1 The contents of the Agreement shall be made available to the public by the

Municipality, where appropriate.

15.2 Nothing in this Agreement diminishes the obligations, duties or accountabilities of the
Employee in terms of his/her contract of employment, or the effects of existing or new

regulations, circulars, policies, directives or other instruments.

15.3 The performance assessment results of the Employee shall be submitied to the
Council within fourteen (14) days after the conclusion of the assessment.

Thus done and signed on this ___day of July 2019.

AS WITNESSES:
1.

MUNICIPAL MANAGER

Thus done and signed on this ____day of July 2019.

AS WITNESSES:
1.
2 %J\\p <A W‘fk’
MAYOR
Page 19 of 38

Greater Giyani Municipality




Anjedidunipy weAio 191e319
8€ 40 0Z 23ed

P

uawd ]

ojAdp

a|qeu

1e1sns

Jap pue

1aoad poeu

%) Saaqut

FNEIN sa)

Jjo owoad

Jemal . yerp

Ul e 0zoz | iom

wnug I i! 8penq | 0202 aunf | ouely

odde [ea praoxd eaoldde [ QL4 aun| og £q | Teneds

‘ oxdde 2 Ayedy 1 w | 0£Ad SWNT an
A9 | uopn 10J 11 S1AI9S ownp | 9plaoxd SN SuInj a1 | moaye | Sumuueld
a | (osay4 unod uo jol 3 wedn) | 901AIaS Jjo Jjou 103 do ued umol,
? ) o013 ] oseyds | moe[[od | usuUNU 00 | wo | sprem 12| jojusw | juew | awdo | EJpU] | [9A9P | O[2A3D pue
d 1sAjeuy eeq | toddy | 0005 | 2ul v | easn | awoddy usiy | Pasq MmaN oL oL [eneds

jeuoney [eneds 1 vdX

0z2/610Z - NV1d IINVIWNHOIdAd (T wed) vV TUNXINNY



Amediuniy weA1o sa1eaun
8€ JO TZ @8ed

1NIWEOTIAIA TYNOILVSINYOHO ANV NOILYIWHOASNVYHL TVdIDINNN € Vdl

vy

‘wd
0[243p
3[qEU
IE)STIS
pue
poell
Fa9qu1
591
0z0zZ | owoxd
0202 aum[ 1eq]
aunf 0EAq | 1om
uepd NE:] sjred | g dq ue|J | swey
e praoad Jou | ueld e e | [eneds
e Jauasd £} syied | oIs1a | Jouen J9Usn A
A2 | adep pap 214138 jouol | Ipgns p2 pep | noays | Bumuuely
a u uale u u Joa 1 dig | siapgns pue | puswe 10} | usue ue d umo],
B | oISIA paa | ouejus | onelus | udunuU 00 sd | ‘ZI1T | sumog pued | SBuw peA | ealpu] | poao | o[@a3p pue
d | 1pqns oxdde | werdwy | werdw] | 1oddy | g‘0os | 91 paem | wef18 | uruozay | ozay | oaddy MmapN | addy ol {eneds
0eoe
aunr
0£Aq
YIN
Nids
_ Has) | yum
eacsddy yiom udy)
uonn 10 0z0zZ | 2wey | ul4as
josay u Anjed [Puno) aunp | juawd Iyl Bu
A [®) oflew uen Ny 0] 0€ | oleA2q udle | wue|d | Buuueld
a| unod dojul | euwlojul e a u | uedlp | 4gsay 40S | Ag4as | |eneds | puem | |eieds umoyr
] pue jos jo uone | wo | onens 2 Jouo | 4JoMm ayy pan | 3inal 20 pue
4| das isheuy | sisheuy /N V/N | 49dQ | dul | Wiwpy | 182D | IsSugns | 3iATY | moiney | ouddy 01 | uenpy [eneds

»




Aujeddiunpy eedin Jaiealn

8€ Jo gz a8e4
V'Y

ueneu 1Injosal g suUo | puesA

awa|duy |1ounon anjosas | 1paye

1oday Hodau Jojuow jou T jpunca | ‘lendes

U U uodaiu | podasu pue onews | Jrige jou | uewny

1Y ol | onews | opews | onpejus 1815/8ay u | wajdun Ul [ oneus 153g

pue waldwn | waidwn wajdun | waduy Aljedi uo | oileilua uo pado | wajduy ayl

olss uo uoc uo uo aunpw | pntesay | wajdun | suodas lonap uo pa Hielal

d¥ | Hugns ‘BNEsas | nnjosas | nnjosas ! injosas e S u | uedn {Ipunon uoc s s | dopaaap pue d
0 Jo PUno3 | muno) | puno) | pounoy ucne | wo | oneis 19| jojusw | jnjosas | saudoud | poday suodas | oppasp | ssoiaseg
2| Jjooiy Fd I T I T| 42d0 ; oyl | juwpy 18319 | dojaasg | isuno) v ¥ 104 ol {1Ipunoy

S

wia1sAs

1

loddns

|jeuo

nessdo

puea

AlIBRS

uipe

1

ceoc uspiya

12 3unf o pue aa

1s18ay Ag pa a1 |- 13ye

Juep Voddns | /s107 0zoz | ‘leudes

ually . : pue W oaunfog | uewny

's9 paie Play Ag pa 153q

iy Aujedr | s|npayas uIp100o S8u | usauod ayx

‘Suol s3 s8 g g e N i2d se s8 | neaw sg urelas

dy | 1enaug UfesiN | unesiy | unasw | unespy ucile 2 u | wedin | Susaw 3| unsaw '] unssn pued
0 josa [9UNG) | jIuno) | jpunoy | jpunoy 2do | wo | opens JE] 12Uno} | un@sw | 1puno) | aunoy 2una) [ oprap | sodniag
2| onopN S Z Z 1 T Ul | lunupy | jeaun | azeSig- llaunog 9 JO i of flpunoy




E__ma_u._::_z Wwedtn usyealn

8€ )0 £Z 9y

Yy

Walshs
1
toddns
leuo
nnelado
pue a
AleRS
lupupe
]l
uainyys
pue aa
oaye
‘Tendes

0Z |udy
0f€ Aq
V1359
0]
uwigns
p
ue(yly)
Voday
Bujueqy
|enuuy

1003

goam Hlv pue Pue | vewny isw

V13s97 lpis dSm ay; {dsm) 153G | dojpaag
01 yiv deg dSM 6 dSm 6 jouo ueyd Yy jeuon
PUE | 3onposy | 178107 1/810z Issiwgns SRS { weral | ezuegig
dSM | ui/upne Syljou | ayy jou pue Moppn d pued pues
ay; Ss1 | ones oileus wsw Ojanag Cianap | aounosay
wajduw dojanag o] o] uewingy

s
W31sAs
1
Joddns
jeuo
Resado
pue g
AlleJa)s
iUlwpe
1
uapye

0zZoz
[unf g
Ag pa
dojarap

=q
01 suo

onnjosay
Jisungo




Aljedioiunyy 1ueAln Ja1esun
8€ JO 7 38ed

Vg

pale p=3e paie p=3ie 0207
UIpJOO3 | WIPJOOD | LPJODD | UIPI0D) unf oe
(= (EET (oo (@31 Aq (a2
1 HWWO) | JWwo) | HwWwo) | Hwwo) Hwwon
15180y o o o o o] 0zoz
Jouep lloguiod | 1ojlod | 1jood | 11oJ40d i|oj3iod aunf og
usny Jad Jad Jad J2d 13d Aqplay | renden
‘'s9 £)s3 £) s3 g) s3 €)s3 Inpayas Z1) 58 s3u | 2q 0153 | uewny usw
U USsy | Sy | uREIw | uIean Jad se s3 | unss | nes | unsewy 159q | dojaasg
‘suol 9 31 N =2 Alljedi | Bunesw unespw 1 9 99} auy |euorn)
1BHAU| NWWos | pwwo) | jwwod | pwwos NP 23 99} | ywwo) | SNW | HwWwoD | uielay | ezivedip
dyd Joss o o 1] o e 2 weAls | mwwo) | 1wwon o wo) o pue d pues
O | o21oN 10J10d | l|ojuod | 1jojliod | 1j0J1od | uone | wo | uonen 12 | onojuog o | lojuod Ol| | 1j0J1i0d | oJoAsp | 22unasay
2 ¥e 174 ¥e vz | 42dQ | 2w | suiwpy | jes19 | szueSio | 1oyuog 96 | ohod o8 ol uewnH
. 2
020z | Allens
Atenuer | uwpy
1€ 4q 1
{(1e@) | usiys
6107 inogel | pue aa
uoday 19q 10 1URW | 132343
uolss Arinb3 was3g panr | wedag ‘
nwgng W 1¢ | nwugns 01 | jende)
10 loday Aojdwg Ag o9 1 Woday | uewny usw
Jooid Aunb3 243 o1 pa | Joday Aunb3 152q | dojeaaq
1 Joday juaw Ajed Joue 1uwgns | Aynbg SN ayl |euon
Joday Suiuies] | Aojdwi3 Jun | Issiigns uodsy | uawd | Aoidw3 | wiey | eziuesdip
dy | Aunbg jenuuy ay1 jo e o juzdin pue Aunbg | ojdwz ayl pue d pUE S
O | uswA jo uo| wawd | uone | we | uopen | 12 W JusW 8T uwgns | o0jaAsp | 821N0Say
3 | ojdwiz v/N Y/N | ssiugng oRPAeq | todo | oul | suiwpy | 1eoun | dopPasg Aunby | Aoidwa | /7102 ol o] uewiny
R -’



Anjediunpy weAln Jajeaun
8€ J0 5z °8ed

VY

21545 ]
Joddng
|euoi
jesado
pue 3
Anens
ulwpy
1
uiy3
0coe 0202 | Pueaa
aunr Og Jesh | aunfgg 12943
Ag =e e | Ag paje ‘
p:e p=ie pale paje g uipiood | ueuld [ ujpiood | [elde)
sa UipJood | UIPICOD | uIplool | ulpiood unaasp 20u [ 3q 0} s8 8T | @q 03158 | vewny
wnun s8 s8 sg s8 29 | endwon upasw | /7107 | unss 1539
pue ulEsW | upssw | wledw | uiesw Anjedi | wwwon pue 931 ul LN ayl
S19 23] EETN 991 291 auny | Suusals SYSIY | HwWwo) Py | nwwon | uelay A3
d¥ | 15199y HWLWOD | JIWWOD | Jwod | HWwod e 3 1welAln LS ‘Faue : s8u 3 pued | ojouydray
O | souep dupaals | Bunesys | Suiesis | Suwasys | uone | wo | uonen 491 JoUuOiE | UISACD | UMD3S | 1199W | uIRals | Oj2ARp uo
2| ueny 1T urt ilT 11| Rdo | oul | sulwpy | 1e3:5 | uipioo) il 11t ¥ lijo# oL | jewlicju)
0coz
0coz aunf
aun
Eﬁ WM 61/ 0€
woddns | 8TOZ | Agqpa | |euded
‘19 pue ul | uaAuod u
151381 ) psie SIED s8 | ewny
Fouep a|npayas u|pI009
usny ladses s8 9 | unasn 1594
‘53 Buniasiy s8 | unaapw | W 9911 ayl
nuy pa pe ps pa Aujeds 99 | uneany 391 | wo) | 1wwoe) | uelss
‘suo| USAUQD | USAUOD | UIAUDI | UIAUODD JIUNA | THWWOD 891 | ywwo) oA an| pued
dy | 1elau] s8 58 sg sg e E] el 3 | ywwos =T :
0| josa uneaw { upssw | unsaw | unesw | uone | wo | uonesn 12| Ainaaxg an | iynoaxg | MP9X3 | ANJSXT | 0]9A3p | SBJIMBS
2| 9noN O3X3€| OOXF €| OQIXAE |- OOXIE | J2do | dul | suiwpy | 1essn | sziuelip | 1noaxg 48 (] Jo & 0l | [dDuno)
%




Aujedidungy 1ueAln Je1ealn

8€ j0 97 93ed

L

jof

[enb

aAC

Jduin

pue

1

Mmoa3

k)308 0o}

uooa

sao

woxd

|

0z0¢ M

aun| sy10

e peAqu Mmisu

Jeoyndss ONEIUES a1y

uo pue 0z0z | onns

na[dwos su INBM aun[ | eLul

teonoead 81sop jous 3 0g Ag 2

‘sp10dad p3[ 2115 Fu wiaedaq | [qe} | ems8u | [qeur

ssaxdoad 1Ejop 1dung w Aq | reay | 1dumm¢ | ejsns

‘19119] Uy Jo | 000 Jo | swdojanaq sudisap | aug e do
jusW uon ucn | siqesa | [eao | QOS n 17 uopen a1s Jo | Buid | fiqeysy | [easp | aygSu
HDOAL | Juwoddy | 7z | onnsuo) | anpsuon ais | 1ddy | ‘211 1M piepy | ey | [qeysy 3uidwng | teaoaddy | wng o], o], | dwmg

ININHOTIAIA JUNLINYLSYHINI GNY AHIAITIA IDIAYIS DISVE € Vd



Aujedipiuniy uedig Jajeain
8€ Jo £z 93ed

MIoM
[eou
umze) ]
‘58
umy
Axe
jues
{1
tedaa 0202
(esnoy g aunf gg
21ed | umeo Aq 7
Tem A ‘ aseyd
Iepunoq | ylom anua) sa0
‘Buraed I ALl | 1AlaS
0] | P 0c0Z 2unf s | am
Supjred ‘ 0€ Aq uippmnq | anns
REWAE] [ER) ‘A | Anua z9seyd’ C 958Ud p= ed | exyul
ueldaooe Josuew | dej) 0 aI1uad Suip|ing W i wd | pump pue | uolon
‘1am9] Jpiom s| oo J1AID) JO o AIND T WD 312 | o1seq | Jsuod
uauId Al pue | uone | 000 | s3 uonon S1U3) Jjouo T2 | nasuos | 3[qis pue3
HDAL | jutoddy v/N v/N | Swping | 1831y | ‘0z | 91 agd | wedn | nsuo) AL | BINA3sU0) | seyd 0L | 5920y | uipjing
(aseq
E:Sm“ . -gns
‘Jahe|
uooss) | a8eurelp
5 Jo1eM P=3
adeuieap wuels | 2319S BYso
123 | “eydse | ‘pag ABN'Y 595
EMUWI0LS yum | peoy T N 1AI3S
‘syaLq peo. s woH‘4 0zoz .EE
uined ay1 8 310Mm u ler1 o1 1B} BUNM | s
Jaopaiul uraepng A Olsg _m>m._m 0} _m>m._m [aYdord [0} 3 >Q e.jul 1glem
wwpg J9hAe) 13h€l jueh|g’ woJy} aunf g pa.ie) pue | W0
Yyum aseq | #OUO 12 Ju speoci ol Ag pairel | Joie speos | arseq pue s
110dsy 5393418 jouonn | N | gzo| o T ‘| onoas jodu SPEOJ 0 | speosyo | aipuy) jo | aqqis | #8pug
HO3l | sseaBoay v/N | JoBuined | onnsuo)d | 1sUod | w6z | 1IN | €T°TT'6 | 1ueAin | 1pelddn SBuipesddn w2y | MmON | wjog | sadoy | ‘speoy

g

Vi



Aljedpunpy ueAin aajeasn
8€ J0 gz @8eg

g

[eAQ
wal 0eozc
suodau C] ic aung
IE] snjaJ BET feno 0f 5§32
waaow 0} T 1T FTE=F Agie | 1maes
snJ} JeAowas sas spJem 0z0e 3s | Aowal | auny
v_umb. leAowas | |jeAowal asnyal | ame uels | uisdy aunf | njas | asnyad | anns
o1y asnjal asnjal o1 | yum waly | sumol ocAqsp | o1ss 01| ey
pue 2 01 0} | sasadde sp i |eu pue 4 ayl joyasnoy | 333e | ssaJ3e | pue
[npayos $3S800B | SISIE Yyum | joys | on| o 12| 1‘2qg e u 609/ 01 8u yum | oiseq
wWod u YUM Sp] | yiim spj spjo | snoy | esd | w RET ‘Ta | 2158M U9 | jeACwWal | 1ABY sp|o 8! uswW
3 | 01109)|02 oyssnoy | oyasnoy | yasnoy Jjoi do o ZTTT ‘Yu | jouot| waSeuepy asnjad L | Yasnoy | |qIss | =8ew
WIN | @s5n)3y J06092 | J0609L | J0609L | 603L Ul | SPJEAA | 011035 | 1D3]j0) 91SeM PIII0Y | SE9 J0# | 900Y | I15eM
Hlom
Ie
Jmey
Jaw




2
Anjedipunpy wedo aajealn q @

o

-3

e

8€ 40 6T 93¢d
‘Bpy| AOYS 0¢0z LImoug
ue puels pue aunr 7 N\

ging M [eAllsay} gin 0€ 0207 | 1woucdy

pue oys mouys lew‘eqepul Agia 19 aunf 3tg

MOYs g| e WSLINO }ew | yew 0£ Aq | euleisng

puel | niepy qelan Yuoniqiyxa an Q371 | =ydew 104

49 01 0 0} uai1aylp 0] 01 amn s

15189y pas ps pas 01 Suoje 5,3 pas pas orp | uomaug

A 2oe odxa | odxa odxa wayl Suer | WINS | odxa | odxa | asodxa | Buigeuy

aq | puany 53 s.3 53 Sp Ag 14eWw 0 53 $3| aqols uy

B | ®uol WINS | WIS WINS [euo Jem | 0} pasodxa HO | ININS | INWS | JININS s1es.)

d | leuau 17 €| W/N v | essdo | S397 | e | eAip SINIANS | ddng 11 4! jo# oL
199Ys
paaads

u 0z02

awifed aunf HmoIs 3

pue w 0g \ﬂn— pzoc uouoly

eigoxd dMmo dMo ouny 0¢ 319

s ys yd Aq awiw euUEISNS

ut pa no.ay; spoyiaw noy eagoud | Jso43us

urodde pe JAISUIUL pa dMd3 | wuoldiaug

A | ardoad 1eaDD INoqe; Jo uo 1R300 pa | ysnoanp | Buiqeus

2d Ire aq o3 sp neruawidun agoy | 1ean | pajeann uy

3 joas sqol 00 Tem [ 2y ySnoay sqo{ | sqol sqof 21eas)

d | BqElR(] 002 V/IN | ¥/N V/N | 000°00S | 30T | ItV | ®A1H | peeemdsqof | d4md | 00z 0ST jo g a

1N3INHOTIAIA JIWONODI WIO01 v Vdi



Anjedpunyy ueAin 1a1e310
8€ JO 0€ 98eq

ISIwpy

aseq

anuaa

610¢ aJuBRqUD

aunf o

1 1 w 0t SINSAS

uads | uads | ads Aq 0707 Juaw

M =8 198 193 puny juads | juads 2uUNf | a8eurwr

oday wads | png | prq | png Anjed paiedoje 12 1® 0€ Ag 1
Burp 198png | SIN | 9IN | 91N Ny OIW 8u | 2png | 8Spng juads | epueuy | Suntoday
L[ uesds DINJO | J0% | JO% | 0% 000 uones | uedln J0% 00T | puads | OlN | 9IN | 198png | aacadun pue
B4 SN %001 | 00T | 00T | OOT | STTGL SN | Asiulupy | Jsleslo Suipuadsg DI | %00T | %001 BN % oL 198png

aseq

EHLETY

aouRYUD

S4v 0coc 0]

u ywgns pue aunf SUIaIsAs

oundo SpJo23l 0¢ 0z0Z U

Hpny Buidaay s u | Aguo uo aunf | s3enewt

M paiy Apjed | yjompwed) | owudo | widg | ado o€ Aq I
oday |enbun PDIUNA IAESIBY| Upny | upny | upny | uoiuido | epueuy Bunioday
1| npny Jo8u jeuc aw uoel el yum paiy pay pay | upnyp | aaoxduur pue
B | VSOV ewo | v/N | ¥AN D v/N G neisdg | ooul 191ealn | Juididwo) | jenbun | 1enp | lenp | ayenp o], ydpng

ALMHAVIA ANV LNIWIDVNVYIA IDNVNIL TVJIDINNIN :S VX




Aygediouniy ueAlo 1218210
8€ JO TE a8kd d%

nod ‘uone
a3 dpiued
pa Agnd
nw dai
ans ‘8T0
pue yaien
p TEAquU au1
aseyd 2191d onydope [dsip
sishjeuy we3 10} e
dal dal flauno) uonez
‘J2151904 1edq 01 pa edio
»| pue mwgns 610Z | 8107 pue
uepuane §E pue pa Aepy Ay groz | UoRE
uer deyo 19|dwod TEAq ng Repy | [NSUO2
e}jnsuo) 2183 adl louno) | 2J40jaq IE AQ Jlqnd
dqi ‘ued 1e41s Wntoy ‘L01559s Ag pa 3yl | leah|e 24
J18a1ea3s dai 3 3 aoidde uoi | 1BUBUY w_ww_wmw
J0)su 6107 ay: AllRIUS uluueld pue [ pune) 441 6 —_~
O1RUAL Aey ajid saadal o] dal 6 Agpa | T/8102 Hm.ﬁ
‘193518914 TEAq | wod dal 18=3e.415 1/8T0z | noasdde jo sut
20 uo| pue a1l 19NpuUCT Jo pue | awd a1sAs
UepPUSY 1dope uo anpuod “WHNJOY juaud po12 | olealp pue
‘modal JOJ1 | Iss3as pue daJ da| O|aAlp |[dwo2a pue <3In
ueyd 2unc2 | Buu aseyd aylo pue sem 810 | 19nns
A | a8a1e08 0} | ue|d 5 Anjed) | suesig 810 810 | ¢/£102 | aoueu | Susueld
9 ‘dql pajy | o8 tsAeue luniy ‘aseyd Z/LIOT | ¢fLT0T | Mo4dql | aasod 2w
Q| yeaq‘su wgns | jens dai ] u | teAlny | sisAjeue M 104 10} ayl d | dopasqg
7 | opnjosal 4ar | pnp ay) 219 00 | wo | onens i3 dal | amay | mamal | mamas | mamal | opasp pa
d [13UN0) Z| leug| ued v/N | 1dwoD | 0SS | ow | luwwupy | 1esun | 9dwo) d4al dai dal oL ol | 1ea3a1u)

NOILLVdIDILYVd DIN2Nd ANY IINVYNYIAOD AOO0D 9 vdM



¥

Altjedpiungyy 1weAin 123ea.10
8€ JO zg 9ded

610¢
1 8 aung 6102
8pnq Jnjeud|s oc Ag aunf Ul
=241 104 193png og Aq | [dostp
1O {BA iohe syl 1=28pnq &
o.dde ay1 0} joe ayy | UOHEZ
oye nugng aosdde | 128png jo e | luedio
shep syndu laye a1 | aoxdde pue
gz U o1kl shep joe soye | UORER
IyuMm odioouy) {7 | aoudde shep [nsuod
ain syndul uIyiim Jaye |7 21and
1eusis 104 al shep | umum oA
J0} 4 spuaW njeugis 8T aun | DoHR
oABN yedap 10} 1 uyym 1eudis 4nsuo
ayy 0} 0} loAely | JoAewy 10} ﬁrs
d1gas Nwgng ay1 01 sy | Johewy umw
0z0t ‘d19as digds | 01p31 | Yol | 5icke
/6107 Yeipe 0co | Hwqns | ywiqgns pue
U1 Jo dojanag /0102 pue pue saln
uolssi ‘spuaw 241 pad 0¢0 | jomns
waqns Aujed vedsp jouois | o3AIp | /6107 | aoueu
pue Ny wou | siwugns sem | 419as | isaol waw
u e 2 u | 1ueAin uonr | swdo pue 610 suy1d d | o3euey
W 419as awdo uoile | wo | onesns J3 | euuojul i |aaeq | uowd | ¢/3T0Z | ofpAep | ofpaap aoue
W pausis [PARQ | VN v/N v/N 13do | 2ul | wwpy | jesin 13)j00 | digas | o@ssa | d19as o] oL, | wJioped
810¢
610¢ hey
Y2 TeAq U
1 ondope
TE 1o}
Ag 12unoo
uon o} ps
dope 1lwigns
Joy ddi
1au jeut4

e

v



Anjedoiuniy wedin Jaiealn
8€ JO €€ a%ed

[euo
DIped],
(AR LE]
Wa3ag
ueuwiny
aoue
I2A00
oARe A
Jadoo)
10§ D3I
0] U3
upaide
paudis
3y
jwqng aul
Burudis fdwsp |
1031 e
afeuepy uonez
Ted uedio
Ny pue
a3 uone)
vd [euy nsuod
Gl onqnd
Huwgng an
st 0z0¢ 0202 | naage
ageue aun( aunf | ainsua
95 0g 4q 0£ 4q nm
[ IeTURETN G Syt jewypy
sjuaW 1 aaa3e 29.18e sw1
CERrA UBA3[aI ouEI asuew a1s4s
JouEew a3 Joj1ad Jojiad pue
10}194 £ | 98eduy pausls pausis saam
pausdis 1edn "SI yim | sjuamw yum | 1onns
sju s munjy | weaide | sjusw sia | @aide SIs | adueu
awaa1dy deuep 1| oouew | soa8e { Beuep | souew | Feuep ; Jaao08 A
aJuE 95 Ie 9 u | uedin | ioyiad 22 ggu | Jaoyrad 95 u d | adeuep
W | wiojaag uowss | uone | wo | onen 19 | yerpd | uewt | opodas | paudis | ondag | opasp Joue
W | pausg V/IN| ¥/N| V/N| 3o# | 1odp | ouj | suupy | 1ee1n | opasq | ojad Jo# S Jo # 0], | wa0jiad
" -~

(.\@

N



Aljedpiunpy 1ueAin asiealn

8€ 10 p€ afed
"o
ndn
1 102
uond | pue
n.J1o2 p
pue | nei | ‘uond
pney | pue | nuod ‘uon
pue | ysu pue | dnuod
¥SH | [euO | pneyy pue
aul
eu | 1ness pue | pnedy EGWE.
ones | dg’ | ysu e pue e
ado’ | ¥sid | uone | ysu | tonez
‘ 1uegio
sty o { 1adp’ | euone : pue
s | 189y | sty | Jado’ uorje}
jes | ens 2189 b 43 [nsuoa
orgnd
2yl | sy | jens 213 1q .
10} 10} 2yl | 9jedl1s iETIE]
91| 4915 | Joju1o ay} . 2Insua
0¢0 mm
sidas | 18a1 ) 151804 | J0ju2 aunp ey
2] 8 a | 1s18a o€ Aq s
ouep | epu| ouep| aoue 6102 POIEU | mss
5 aunr IpJood pue
usne | sne | uajne | pusye Supsaw o Ag aq soum
Apa | Au:y Ala Ap Wl 1 paie paie 0153 | 15nqs
Henb | senb | jienb ! auenb Ayjed) | aSeuew | 2ofoud UIDIO3 | UIPJOD | 1UAIDE 23URU
13151824 u W ¥ 1 AUNW | NS 21E u ED| oM | JUaWS 19A03
20 ) : ' e 2 o | ueAln | wpiooo | awad 0} %2 s9 | Beuew d Juaw
W | uepuany wagns ;- gns | wqns | fwgns uone | wo | pensi 12 puea | euep | 1ARIE | BiANOR F¥SK [ opasp | aSeuepy
W 13dQ | du) | unupy | jeaun | ienpoey AR | dSME | M joy 0L sty
SIERY




Al

T

Anjedipiuniy ueAin Ja1esin
8€ JO S€ 98ed

h‘_qxﬂ

aul

[di1osip

e

uonez

juedio

pue

uolie}

070¢ [nsuod

aunr 0zoz | dNgnd

o aunf A

Agjea jeA y10g | 1moaya

oJdde | osdde | Aqjea C]

1o} | 10} | oadde | Insua

2UNOJ | 12UNODD 10} | [lm

0} 031 | 1PUNOD 1By}

e pall p=1 011 sw

uo 12 acidde iwgns | qwgns | twgns | 918As

1njosay Heyd Joy pue pue | pueus pue

[12UNGD 2 A1} pounod pad | pedo | weyd sain

pue W ijedid 0} 13 | ojensp | |2A9D a3y | 1an4is

JaeY) wo) unpy | Hwgns | ueyd 1| semis | wwo) | sdueu

a3} Hpny 1| 48%iey) a|aueyd | ueyd | upny | 19A03
PUWWOD) pPaAD e 2 u | ueAdip aapnn | 91w EENL]| EEN| do do 3
upny p Jddy uone | wo | onens J3 | wwor) | wo) | wwod | wwo) | [aasp | [9A3p | uilpny
anouddy v/N v/N v/N | 12d0 | 2up | julwy | 1e8uD upny | upny [ upny Hnpny ol ol | |ewaiu]

“ ),




Anjediungy ueAl9 Jsjesin
8€ 40 9¢ a3y

Vg

0coz
auny

aul

020¢ !
Idisip

0g sunr
Ag jea jea JI0E je
oidde | osdde Ag jea uonez
10y 104 | oudde | uegio

391H 291 10y pue

wwo) | wwoy 9311l | uoney

Hpny | npny Wwoj | nsuoo

e 0] Ol | upny | ongnd

Aoudde
Joj asy
iWwos

Hpny
0]

oM
193y8
=]

011
nwgns
pue ta
ueyo
lipny

pan
wgns
pue
pad
OlaAap

pan
wgns
pue
pado
ELEN]

Jnsus
JIiA

suo Hwgns 4| sem s e 1eyy
1Injosay pue SMeyd | neyy wa1ug sw
v Iapeys upny | upny Pue | a1sAs
“1aley)y upny | e [e ‘ueyd pue
upny BLIDIU) L T VEESTIT upny saumn
jeusay pue pue pue e | 1on43s
pue ueyd ueid ugd ueid | wiaauy | souey
Upny upny | UPNY | upny | ueshs | Jonog
ETNENTIT] eutaiuj e e | ayydo do 8
iead ¢ p ayrd uwisup | wsyy 19A3p | |anap uupny
9A0udde 0lanaq 1eah ¢ | spaj € o] Ol | [eutayy;







ajeq

Apjedipunyy IUeAlSy Ja1ealn
8¢ Jo g€ aded

sainjeubig

.\..I-J 77 .‘\\.\.Iy

1s)Salau| JOYI0

02/610Z W04 LSTYAINI 10 THNSOTISIA ) TUNXINNY

Ajianoe (sowiri) aum
BaJe juawdojaaap pue A}jenb ‘A3uenhb (Auonud
uosiad juswdojaaap ssipiys aonoeld awely Alangap jo Jojpue Bujuies} | ‘siojesipu; ajqeinsesiu) jo sepio ui) deb
Hoddng 0] pajeasds Aunpoddo Miop aw) paysabbng apouwl paysebbng po)sabbng pa1oadxa sawoang souewiopad SN

F-A

..J.q.um.”.:

()._\r

0Z/6102 NV'T1d LNANJOTIATA TYNOSHAd g HUNXIANNVY




